
 
 
 

 

525 West Monroe Street  
Chicago, Illinois 60661  
312.902.5200 tel 
312.902.1061 fax 

CHARLOTTE CHICAGO IRVING LONDON LOS ANGELES NEW YORK OAKLAND WASHINGTON, DC WWW.KATTENLAW.COM 

LONDON AFFILIATE: KATTEN MUCHIN ROSENMAN UK LLP 

A limited liability partnership including professional corporations 

For Immediate Release 
September 15, 2011 Contact: Jackie Heard  

 312-902-5450 
 jackie.heard@kattenlaw.com 
 
 Jodi Kawada 
 312-902-5370 
 jodi.kawada@kattenlaw.com 
 

 
Katten Named 100 Best Company By Working Mother for  

Fifth Consecutive Year 
 
 (CHICAGO) Katten Muchin Rosenman LLP today was honored for its commitment to women in 
the workplace by being named one of Working Mother magazine’s 100 Best Companies for the 
fifth consecutive year.  This year’s list of companies was selected based on flexibility in the 
workplace.   
 
“We are thrilled to be given this honor because supporting the advancement of women in our firm 
is extremely important to our future success and growth,” said Vincent A. F. Sergi, Katten’s 
National Managing Partner.  “Our firm aims to ensure that all of our attorneys are given the tools 
they need to achieve a work life balance which ultimately benefits not only our employees but our 
clients as well.”  
 
According to Working Mother, working moms rank flexible work arrangements as the most 
desired benefit they seek and the companies represented this year give their employees the power 
to create their own workday and workplace as well as their own flexible career path.  
 
Katten offers workplace policies that support continued development of women as well as 
flexibility.   
 
For example, Katten offers a transition program for primary caregivers returning from maternity 
or adoption leave.  The firm offers a 60/60/80 three-month program to ease the transition back to 
work that consists of a 60 percent work schedule for the first two months and 80 percent work 
schedule for the third month. Billable-hours targets are reduced to reflect the reduced work 
schedule.  
 
Additionally, women attorneys are offered on-site and online courses in continuing education and 
are reimbursed for seminars outside the office they complete for credit.   
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In 2004, the Women’s Leadership Forum was established to further the firm’s commitment to the 
strategic retention and advancement of women and to provide a forum for Katten’s women 
attorneys to discuss issues and share information. 
 
The Working Mother 100 Best Companies are judged on answers to 650 questions, including data 
on the access and usage of flexible work arrangements, parental leave, childcare, health and 
wellness support and the advancement of women to all levels of management.  The 100 Best 
Companies, as well as national comparisons, are profiled in the October issue of Working Mother 
and at workingmother.com/bestcompanies. 
 
Katten promotes the strategic retention and advancement of women by creating and maintaining 
an environment that recognizes, cultivates and utilizes the talent of its women attorneys to expand 
and create business opportunities and achieve long-term success. 
 
Founded in Chicago in 1974, Katten is a national law firm with strong and growing global 
capabilities.  The firm’s business-savvy professionals provide clients in numerous industries with 
sophisticated, high-value legal services with a focus on corporate, financial services, litigation, 
real estate, environmental, commercial finance, public finance, intellectual property, health care 
and wealth management. 
 
For more information, visit www.kattenlaw.com. 
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