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Katten Ranked Among Nation’s Top Ten Family Friendly Firms
by Yale Law Women

CHICAGO —Katten Muchin Rosenman L LP is pleased to announce that it has been ranked as
one of the nation’s Top Ten Family Friendly Firms by Yae Law Women (YLW) for 2009. The
firms honored by Y LW are recognized for their continued commitment to establishing family-
friendly policies that promote flexible work arrangements and a positive work-life balance. This
ranking follows Katten’ s selection earlier this month as one of Working Mother magazine and Flex-
Time Lawyers LLC' s Best Law Firmsfor Women. YLW isYae Law School’s student
organization devoted to promoting the interests of women in law school and the legal profession.

Selection of the Top Ten Family Friendly Firmsresulted from a YLW survey of firmslisted in the
2008 Vault Top 100 Law Firmslist. Results from the 2009 survey, which are available at
www.yale.edu/ylw, indicate that more law firms are embracing flexible career paths and that part-
time and other alterative work options are more widely accepted. The survey also indicated that the
promotion of women to leadership positions and compensation for women are on the rise.

The survey requested information on the percentage of female attorneys in various areas of each
firm, access to and use of parental leave, emergency and on-site childcare, part-time and flextime
work policies, usage of part-time and flextime policies, billable hours and compensation practices,
and alternative career programs. Firm responses were weighted based on a 2009 survey of Yale
Law School alumni who were asked about the importance of each category of family-friendly
policies and practices. The reported statistics are based on the aggregate responses received from
all firms responding to the survey. Responses from individual firms are kept strictly confidential.

“We believe that the desire to maintain a challenging and engaging career while spending
meaningful time with one’'s family is and should be a gender neutral issue,” said Emily Oldshue, co-
chair of the YLW committee that selected the Top Ten Family Friendly Firms. “Asthelegal
profession, and large law firmsin particular, strives to meet new expectations and economic
imperatives, we hope to see firms taking steps to retain and engage the top talent they have spent
such valuable resources to recruit and train. The adoption and promotion of gender neutral leave
and flex-time policies are an important component of this evolving vision.”

Y LW believes that the discussion of family-friendly firm policies remains salient in the midst of the
current recession. Asthe prototypical law firm model changes to accommodate new market
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demands, Y LW hopes leading firmswill use this period of transformation as an opportunity to
develop more flexible work arrangements and career paths for their attorneys. With thisfocus,
firms can respond to market forces and, at the same time, reap the benefits of retaining the top talent
in whom they have invested.

Katten Muchin Rosenman LLP is a full-service law firm with more than 600 attorneys in locations
across the United States and an affiliate in London. The firm's business-savvy professionals
provide clients in numerous industries with sophisticated, high-value legal services, with a focus on
corporate, financial services, litigation, real estate, commercial finance, intellectual property and
trusts and estates. Among our clients are a wide range of public and private companies, including
a third of the Fortune 100, as well as a number of government and nonprofit organizations and
individuals. For additional information, visit www.kattenlaw.com.
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