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This flowchart describes the requirements for qualifying for the disability extension of the maximum COBRA 
coverage period. For more information, see COBRA Compliance and Enforcement.
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Gabriel Marinaro serves as special counsel in the Employee Benefits and Executive Compensation group. His practice focuses on 
all aspects of employee benefits and executive compensation. He regularly counsels publicly traded and privately held companies, 
tax-exempt organizations, and governmental entities on a variety of employee benefits and executive compensation matters. Gabe 
regularly advises both employers and executives on a wide range of executive compensation matters, including drafting employment 
agreements, equity compensation arrangements, severance agreements and bonus plans. Gabe provides guidance on nonqualified 
deferred compensation plans both for for-profit companies and tax-exempt clients. Gabe regularly drafts nonqualified deferred 
compensation arrangements, including supplemental executive retirement plans, and change in control agreements. Additionally, Gabe 
advises employers and executives on issues under Code Sections 409A, 457(f), 457A, 162(m), 280G and 83 regarding compensation 
arrangements for executives.

Gabe assists both publicly traded and privately held companies with equity compensation matters, including drafting equity incentive 
plans, securities filings, award agreements, and other documentation surrounding the implementation of an equity incentive plan and 
the underlying awards. Gabe also has drafted and advised on profits interests plans and unit appreciation rights plans for limited liability 
companies.


